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Important Dates 



in facilities . . . 


Robeson Technical Institute began its life 
in 1965 in a classroom building and one 
metal shop on the Barker-Ten Mile Campus. 
Growth in curriculums and enrollment dic- 
tated expansion; in 1973, R.T.I. moved to a 
new building located north of Lumberton on 
70 acres at the intersection of Highways 301 
and 1-95. The new brick structure of 48,000 
square feet houses a library, offices, class- 
rooms, laboratories, special skill areas, and 
a student lounge. Again R.T.I. has found its 
present facilities inadequate to house extra 
curriculums and a growing enrollment; 
therefore, contracts were awarded in De- 
cember of 1974 for the construction of new 
buildings. Land behind the new building 
north of Lumberton was chosen for the site. 
Construction has begun on two buildings of 
approximately 30,000 square feet, which will 
house Nursing, business courses, a shop for 
Automotive Mechanics, Air-Conditioning 
and Refrigeration, Carpentry, and Masonry. 
These buildings should be ready for occu- 
pancy by 1976; even then both the old and 
new campuses will be needed to meet de- 
mands. 



in programs 


Cosmetology 

The Cosmetology Curriculum provides instruction 
and practice in manicuring, shampooing, permanent 
waving, facials, massages, scalp treatment, hair cut- 
ting, and styling. This Curriculum is approved by the 
North Carolina State Board of Cosmetic Art Examin- 
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Practical Nursing 

The Practical Nursing Curriculum is structured to 
prepare students for participating in the care of patients 
of all ages, in various states of dependency, and with a 
variety of illness conditions. Graduates of the program 
are eligible to take the licensing examination given by 
the North Carolina Board of Nursing. 










Police 

Science 


This curriculum provides academic training 
for law enforcement officers, prospective law 
enforcement officers, and citizens interested 
in the crime problem. 

The student must develop a competency in 
investigative techniques, patrol and traffic 
mechanics of arrest, search, and seizure. In 
one year this curriculum’s enrollment has in- 
creased to 80 students. 


General 

Education 


The Associate Degree General Education 
Program is a two-year program in which a 
student may complete all work toward an as- 
sociate degree. Courses are those which are 
usually the entire requirement of the 
freshman and sophomore program in four- 
year colleges. 
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Developmental 

Studies 


The Developmental Studies Curriculum is 
planned to provide developmental instruction in 
mathematics, English, and science to strengthen 
the student so that he may be better prepared to 
enter a vocational or technical curriculum. 
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Machinist 


The machinist is a skilled metal worker who 
shapes metal parts by using machine tools and 
hand tools. His training and experience enable him 
to plan and carry through all the operations 
needed in turning out a machined product and to 
switch readily from one kind of product to 
another. 
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The Building 
Trades 

CARPENTRY: farming, scaffolding, finishing, 
millwork, cabinetmaking. 

MASONRY: bricklaying, cement masons, stone ma- 
sons. 

ELECTRICAL INSTALLATION: residential wir- 
ing, commercial wiring. 

Electrical 

Installation 




Welding 


The Welding Curriculum gives students an under- 
standing of the principles, methods, and techniques of 
oxyacetylene, arc, and inert gas welding. Practical shop 
work provides opportunity to attain essential skills for 
successful employment. 
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Masonry 


The Building Trades classes obtain practical experi- 
ence through live projects during some of the shop 
hours. In this way, they have provided community serv- 
ice to non-profit organizations by donating approxi- 
mately $124,700 in labor during the past ten years. 













Radio, Television 
Servicing 

The Radio, Television, and Electronic Servicing Cur- 
riculum provides an opportunity for attaining skill as a 
serviceman in installation, maintenance, and servicing 
of radio, television, and sound amplifier systems. 
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Air Conditioning 
and 


Refrigeration 


The Air Conditioning and Refrigeration Curricu- 
lum is designed to give the student practical 
knowledge that will enable him to become a capa- 
ble serviceman in the industry. Students may be 
prepared for jobs in air conditioning, automatic 
heating, sheet metal, and commercial refrigeration 
installation and services. 






for an expanding 

student 

enrollment. 

When Robeson Technical Institute 
opened its doors at Barker Ten Mile on 
July 1, 1965, it had one goal: to fill the 
need for post-secondary training at the 
technical and vocational levels. In the 
beginning, the institute offered two full 
time curriculums with 21 students. It 
now offers 13 degree programs and 11 
diploma programs. From the fall of 
1973, to the fall of 1974, enrollment has 
risen from 636 to 1,018 students. Other 
programs offered at R.T.I. seek to pro- 
vide educational opportunities to adults 
for perfecting skills, for personal en- 
richment, and for improving basic edu- 
cation. During the 1973-1974 school 
year, 5,697 persons participated in some 
form of educational programs. Fall quar- 
ter 1974-1975 alone showed an enroll- 
ment of 3,660. R.T.I. is expanding to 
meet the needs of its students by offer- 
ing new courses of study and providing 
comfortable facilities. 
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Number 


Enrollment 

Fall Quarter Head Count 


Curriculum 


Extension 



Years 



Years 





Barker Ten Mile Campus 
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Fiscal Affairs 


1,744,971.72 
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1965-1966 

1966-1967 

1967-1968 

1968-1969 

1969-1970 

1970-1971 

1971-1972 

1972-1973 

1973-1974 

1974-1975 

97,752.53 

273,581.51 

356,806.92 

408,954.60 

692,267.44 

950,922.31 

1,070,410.35 

1,887,629.74 

1,718,893.65 

2,279,249.12 


Construction funds were secured from the Economic De- 
velopment Administration, Coastal Plains Regional Commission, 
and the Robeson County Board of Commissioners. 

An Additional $500,000 has been acquired from state con- 
struction funds and $500,000 from Federal Vocational Education 
funds. Thirty-nine percent of this one million dollars was ex- 
pended by July 1, 1975, on two buildings now under construction. 

The annual payroll for full-time and part-time employees has 
jumped from $65,504 in 1965-66 to $1,329,079 in 1974-75. 


14 



1965-1966 1966-1967 


1967-1968 1968-1969 1969-1970 1970-1971 


1971-1972 1972-1973 


1973-1974 


1974-1975 


Students received other sources of aid which were not con- 
trolled directly by the Institution. These sources include social 
security benefits, veteran benefits, Comprehensive Employment 
Training Act, Manpower Development Training Act, and Voca- 
tional Rehabilitation. 

A breakdown of financial aid for 1974-75 show these facts: 


Source 

No. of Students 

Amount 

Scholarships 

58 

5,775 

BEOG 

148 

81,980 

Work/Study 

37 

10,991 

Vocational Rehabilitation 

24 

5,821 

Veteran Benefits 

830 

2,448,000 
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Long Range Plans 
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PHILOSOPHY 


Robeson Technical Institute subscribes to the philosophy that 
every individual has the right to pursue further education compatible 
with his interests and abilities. Therefore, as an open-door institu- 
tion, it provides a wide range of educational programs of general 
occupational, and cultural education to meet the needs of adults 
within the region it serves. The Institute helps promote continued 
industrial, business, and economic growth; and further, it assists in 
the development of cultural activities which are of interest through- 
out the service area. 

The purpose of Robeson Technical Institute is to make available 
for adults a broad range of educational opportunities providing for 
individual backgrounds, interests, abilities, financial resources, ca- 
reer choices, and other needs. To achieve this purpose, the Institute 
provides educational opportunities to enable each individual to de- 
velop to the maximum extent of his abilities, needs, and goals com- 
patible with the needs of a democratic society. Programs will con- 
tinue to be developed which will afford the individual the opportu- 
nity to understand his needs for continued growth and development 
in the areas of mental and physical health, cultural, social, civic, and 
moral responsibilities, creative expression, aesthetic appreciation, 
economic insight, worthwhile leisure activities and career aspira- 
tions. 

To achieve these purposes, Robeson Technical Institute has the 
following specific objectives: 

1. To provide general educational opportunities for adults regard- 
less of their previous educational experiences. 

2. To provide certificate, diploma, and Associate Degree pro- 
grams to prepare students for employment in various occupa- 
tions. 

3. To provide leadership and to serve as a center to foster cul- 
tural, economic and social development in the community. 

4. To provide cooperative co-educational programs with various 
governmental agencies for the disadvantaged and handicapped 
citizens of this area. 

5. To provide short-term occupational courses for adults who 
need retraining or additional job skills. 

6. To provide counseling and other guidance services to meet in- 
dividual needs of the citizens of the area. 

Robeson Technical Institute is an Equal Opportunity Institution. 
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CERTIFICATE AND 

CULTURAL 

PROGRAMS 

PROGRAMS RESOURCES - 

The library has 17,500 volumes, 87 current periodicals, weekly 
and daily newspapers, and a variety of non-book materials. Li- 




Twenty-one hundred adults have attended the learning labora- 
tory for self-study ranging from first grade level to two years be- 
yond high school. 

Enrollment for adult basic education and high school classes 
has topped the 7,000 mark for the ten year period. 









Instrumental 
Music 
Group Piano 
Vocal Music 


ADULT ENRICHMENT EDUCATION — 


Enrichment Education courses provide adults educational opportunities for 
cultural enrichment and self-fulfillment. Classes during the day or in the evening 
are scattered over the Robeson Tech service area for the convenience of the 
students. Well over 30,000 have enrolled in the wide variety of offerings. 


Art 

Ceramics 

Pottery 

Clothing Construction 
Floral Design 
Crocheting 
Needlepoint 
Interior Design 
Public Speaking 
Reading Improvement 
Creative Crafts 


Instrumental Music 
Drivers Education 
Bible 
Quilting 

Cake Decorating 
Nutrition 

Consumer Education 
Party Foods 
Personal Investments 
Decoupage 
Typing 

State, Federal Income Tax 


Cake Decorating 
Party Foods 
Nutrition 
Menu Planning 
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FLORAL DESIGN 


Crocheting 
Needlepoint 
Bargello 
Danish Cross Stitch 
Knitting 


SEWING 

Beginning Sewing 
Intermediate Sewing 
Advanced Sewing 
Stretch Sewing 
Tailoring 







OCCUPATIONAL EDUCATION 

Occupational Education courses enable individuals to upgrade occupational skills for present 
employment or to learn new skills for future employment. Part-time courses are offered day and 
night for student’s convenience. 




Among courses offered are: 

Automotive Mechanics 
Auto Body Repair 
Appliance Repair 
Plumbing 
Farriering 
Blueprint Reading 
Masonry 
Carpentry 
Nurses Assistant 
Television Servicing 
Farm Machine Repair 
Welding 

Residential Wiring 
Sewing Machine Mechanics 






A skilled labor force in 
Robeson County 
industries has been 
accomplished by 
Robeson Technical 
Institute assisting 
industry in the initial 
training of more than 
6,200 persons. 


Local law enforcement agencies 
depend upon R.T.I. for in-service 

training. 

Among the most popular courses 

are 

Basic Recruit School 
Firearms 
Breathalyzer School 
Criminal Investigation 
Supervision for Law Enforcement 

Officers 

















Twenty-two rural and city fire 
departments in Robeson County 
received training by certified fire 
service instructors. Basic and 
specialized courses are offered upon 
the request of individual 
departments. 








Rescue and ambulance 
personnel receive 
specialized training in First 
Aid, Cardiopulmonary 
Resuscitation, and for 
Emergency Medical 
Technician certification. 






Clifford Watts 
Salesman, J.C. Penney 


Marjorie Britt 

Secretary, Social Security Office 



ALUMNI 


Graduates on the Job — 


John Gudauskas and 
Hollis Locklear 
Business Office, RTI 


Charles Hammonds, Kenneth McColl 
Automotive Mechanics 
Penney’s Auto Service Center 


Grover McRae, Carpenter 
Home Builders Service Corp. 
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Vickie Walters 
Administrative Assistant 
City Hall 


Richard Earls, Roland Currie, Co-owners 
The Sound Center 


Lynn Parker 

Assistant Accountant, RTI 


Robert Busko 
Master’s Program 
Appalachian State University 


Kussen h’owell 
Salesman, Sears 
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Gwen Jones, Secretary 
County Manager’s Office 














Richard Edge 
Welding Instructor, RT1 
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Vickie McNeill, Cathy Oxendine 
Practical Nurses 
Recovery Room, Southeastern 
General Hospital 


Ann Stephens 
Cosmetologist 
Peggy’s Beauty Salon 


Anna Maynor, Sarah Brown, Jackie Lovette, 
Cathy Fields, Carol Powers, Judy Conner 
Secretaries, RTI 













— 










Ronald Cooper, Air Conditioning 
McDuffie Furniture Company 


Mattie B. Fulmore, Carolyn Murphy, at right 
Practical Nurses, Family Health Center 




Vincent Lucente, William Coleman 
Electrical Instructors, RTI 


Nancy Hayes, Legal Secretary 
W. Osborne Lee, Attorney 
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BOARD OF TRUSTEES 


Wyman F. Scarborough 

1967-1970 

Stanley Sugar 

1967-1968 

Hansard S. Lewis 

1967-1968 

E.W, Ayers 

1969-1973 

Harold T. Evans 

1967-1968 

Rev. Arnold Walker 

1971-1973 

John Willie Oxendine 

1971-1975 

Gurney S. Kinlaw 

1973-1981 

Gene Ballard 

1971-1979 

John L. Carter 

1967-1981 

Vernon Floyd 

1970-1983 

A.D. Lewis 

1969-1979 

Glenn A. Maynor 

1973-1981 

B.C. McBee 

1967-1979 

Guy P. McCormick 

1969-1971 

Scott Shepherd 

1971-1977 

J.A. Singleton, Jr. 

1969-1977 

I.J. Williams 

1967-1983 



I.J. Williams, Chairman 
1967 - 



31 



IMPORTANT DATES 


July, 1965 

January, 1968 

July, 1971 
August, 1970 
February, 1972 
July, 1972 
August, 1973 

April, 1974 
July, 1974 

January 27, 1975 


Robeson County Extension of Fayetteville 
Technical Institute begins with R. Craig Allen as 
Director 

Official change to Robeson Technical Institute, with 
its own Board of Trustees — Director Allen 
becomes the first president 

Board of Trustees increases to twelve members 

Land purchased for new campus 

Groundbreaking Ceremonies at RTI campus site 

State Accreditation 

Phase I of Long Range Plans completed 
Classes begin on the new campus 

Dedication of New Facilities 

Candidate Status with Southern Association of 
Colleges and Schools 

Construction begins on Phase II of Long Range 
Plans 


